
 

PERSONAL CONDUCT POLICY  
 

In order to maintain our “Standard of Excellence”, the Executive Team of the Women’s 
National Football Conference “WNFC” has voted to institute a league-wide personal conduct 
policy.  It is a voluntary privilege to be part of the WNFC. All parties associated with the league 
must refrain from conduct detrimental to the moral compass, integrity of, and public confidence 
in the WNFC.  This includes, but is not limited to players, coaches, staff, volunteers, interns and 
WNFC personnel.  

We take pride in this league and what we stand for.  We strive to be the premiere league 
of high character, sportsmanship, quality competition and respect for others on and off the field.  
“Conduct by anyone in the league that is illegal, violent, dangerous, or irresponsible puts 
innocent victims at risk, damages the reputation of others in the game, and undercuts public 
respect and support for the WNFC.”   This type of behavior is unacceptable and will not be 
tolerated.   As a league, we will take fair and swift actions against violators.  In association with 
the WNFC, we will govern ourselves accordingly and behave in ways that favorably reflect on 
our families, our teams, our market cities, our partners, our sponsors, and the WNFC. 

The WNFC will provide resources to increase awareness, knowledge and understanding 
of acceptable behavior and the standard of excellence expected by the league.  It is our goal to 
“prevent violations of the Personal Conduct Policy.  In order to uphold our high standards, when 
violations of this Personal Conduct Policy do occur, appropriate disciplinary action must 
follow.” 

This Personal Conduct Policy is issued pursuant to the authority under the Chief 
Executive Officer of the WNFC. It applies to every staff member, coach, rostered player in the 
WNFC; all acquired players from other teams/leagues, all players after signing day, international 
players, and other prospective players in negotiations with a WNFC team. 

 

Expectations and Standards of Conduct  

Players, coaches, staff or volunteers found to have engaged in any of the following conduct can 
be subject to discipline. Prohibited conduct includes but is not limited to the following:  

§ Actual or threatened physical violence against another person, including dating violence, 
domestic violence, child abuse, and other forms of family violence;  

§ Assault and/or battery, including sexual assault or other sex offenses;  



§ Violent or threatening behavior toward another employee or a third party in any workplace 
setting;  

§ Stalking, harassment, or similar forms of intimidation;  

§ Illegal possession of a gun or other weapon (such as explosives, toxic substances, and the 
like), or possession of a gun or other weapon in any workplace setting;  

§ Illegal possession, use, or distribution of alcohol or drugs;  

§ Possession, use, or distribution of steroids or other performance enhancing substances;  

§ Crimes involving cruelty to animals as defined by state or federal law;  

§ Crimes of dishonesty such as blackmail, extortion, fraud, money laundering, or racketeering; 
§ Theft-related crimes such as burglary, robbery, or larceny;  

§ Disorderly conduct;  

§ Crimes against law enforcement, such as obstruction, resisting arrest, or harming a police 
officer or other law enforcement officer;  

§ Conduct that poses a genuine danger to the safety and well-being of another person; and  

§ Conduct that undermines or puts at risk the integrity of the WNFC, WNFC teams, or WNFC 
personnel 

 

What Happens When a Violation of This Policy is Suspected?  

A member of the league staff will follow the process outlined below to investigate a potential 
violation, produce a report and if desired present a disciplinary recommendation for the 
Commissioner’s consideration. The Commissioner will review the report (and recommendation 
if presented) and determine the appropriate discipline, if any, to be imposed on the Player, coach, 
staff or volunteer. To assist in evaluating a potential violation, expert and independent advisors 
may be consulted by the Commissioner, and others as needed. Any experts or advisors consulted 
in this respect may provide advice and counsel or testimony as appropriate but will not make any 
disciplinary determinations. Players, coaches, staff or volunteers who are subject to discipline 
will be given notice of the potential violation for which discipline may be imposed. The Players, 
coaches, staff or volunteers will be furnished with the records and other reports that were relied 
on in addressing the matter.  

The Players, coaches, staff or volunteers will be permitted to submit information in writing to 
rebut or otherwise respond to the report. In addition, he/she will have the opportunity to meet 
with the league office in advance of discipline being imposed. In cases where there has been a 
criminal disposition, the underlying disposition may not be challenged in a disciplinary hearing. 
Notwithstanding, the player will be free to offer facts regarding the disposition that may mitigate 
the discipline imposed.  



Following review, the Commissioner, either directly or through a member of her staff, will 
communicate her decision to the Players, coaches, staff or volunteers regarding any disciplinary 
action to be taken. Depending on the nature of the violation and the Players, coaches, staff or 
volunteers record, discipline may be a suspension for a fixed or an indefinite period of time, or 
banishment from the league with an opportunity to reapply.  

Discipline may also include a probationary period and conditions that must be met for 
reinstatement and to remain eligible to participate in the league. Repeat offenders will be subject 
to enhanced and/or expedited discipline, including banishment from the league with an 
opportunity to reapply. In determining discipline, both aggravating and mitigating factors will be 
considered. The presence of possible aggravating factors may warrant a longer suspension. 
Possible aggravating factors include, but are not limited to, a prior violation of the Personal 
Conduct Policy, similar misconduct before joining the WNFC, violence involving a weapon, 
choking, repeated striking, or when an act is committed against a particularly vulnerable person, 
such as a child, or an elderly person, or where the act is committed in the presence of a child. A 
second offense will result in permanent banishment from the WNFC.  

An individual who has been banished may petition for reinstatement after one year, but there is 
no presumption or assurance that the petition will be granted. Teams are expected to educate 
their Players, coaches, staff or volunteers on this obligation to report. Team reports should be 
made to the commissioner’s office.  

Questions about whether an incident triggers a reporting obligation should be directed to the 
Commissioner’s office. Failure to report an incident will be grounds for disciplinary action.  

This obligation to report is broader than simply reporting an arrest; it requires reporting to the 
league any incident that comes to the team’s or player’s attention which, if the allegations were 
true, would constitute a violation of the Personal Conduct Policy. It is important to remember 
that the obligation to report is a continuing one and is not satisfied simply by making an initial 
report of an incident.  

The obligation includes reporting on a timely basis all information of which a team or player 
becomes aware. If a team learns additional information, including but not limited to information 
regarding the nature of an incident, the identity of witnesses, statements regarding the incident 
(including by the accused), or the existence of evidentiary material (such as documents, 
electronic communications such as emails or text messages, medical reports, photographs, audio 
or video recordings, or social media activity), it must promptly report that information to the 
league office. Anyone who believes that he or she is a victim of conduct that violates the 
Personal Conduct Policy or who learns of or witnesses such conduct is strongly encouraged to 
report the matter to the club.  

Reports will be addressed promptly and confidentially. Any Players, coaches, staff or volunteers 
with questions regarding either this reporting obligation or any other aspect of this Personal 
Conduct Policy may contact her/his team’s leadership.  

 


